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A UNIVERSAL CHILD CARE SYSTEM WITH DECENT WORK AT ITS CORE MUST BE 

THE GOAL OF ONTARIO’S REVIEW OF THE CHILD CARE AND EARLY YEARS ACT  

JOINT STATEMENT FROM THE PROFESSIONAL PAY AND DECENT WORK PROJECT  

 

It is a critical time for early childhood education and care (ECEC) in Ontario. Across the sector 

educators, operators, families, and allies are calling for change. The mandated 5-
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All jurisdictions support the wages of eligible 

staff in licensed child care. Quebec, Prince 

Edward Island and Manitoba establish 

province-wide wages levels. Others include 

wage support in their operating budgets. Six 

jurisdictions provide hourly wage 

supplements. Ontario´s $2/hr top up is 

among the lowest by far. 

 

 

 

 

Educators report less job satisfaction in programs 

dominated by unqualified staff. Next to Alberta, 

Ontario has the lowest density of trained staff. Only 

1 in 3 staff working with children require 

credentials. Ontario is also among the minority of 

jurisdictions that does not require additional 

training for centre supervisors.  
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The majority of Canadian jurisdictions 

require all staff working with children to 

have at least some entry level training. 

Amounts vary from 45 hours to 180 

hours of course work in child 

development. Ontario has no such 

requirement. 

 

 

 

 

 

When it comes to child care 

parents don´t always get what 

they pay for. Jurisdictions with 

the lowest standards charge the 

highest fees. The most 

expensive care in the country is 

found in Ontario.

 

 

 

http://ecereport.ca/en/
https://www.policyalternatives.ca/publications/reports/progress
https://www.aeceo.ca/professional_pay_decent_work_for_all
/atkinson/Main/index.html

